
CITY OF  
VANCOUVER, WA

INVITES YOUR 
INTEREST IN 

THE POSITION OF

ASSISTANT  
CHIEF OF  

POLICE

including goal setting, budget preparation, program administration, 
work scheduling, and evaluation techniques; applicable federal, 
state, and local laws and appropriate court decisions. 

Candidates must possess the equivalent to a Bachelor’s degree from 
an accredited college or university with major coursework in police 
science, criminal justice, public administration, or a related field, and 
have a minimum of ten (10) years of increasingly responsible and varied 
police management experience. Candidates with a Master’s degree are 
preferred. A certificate of completion from the FBI National Academy or 
the Police Executive Research Forum Senior Management Institute for Police 
(SMIP) course is highly desirable. The management or executive management 
certificate of the Washington State Criminal Justice Training Commission or 
equivalent certificate is also highly desirable. The selected candidate will be 
required, by state law, to undergo a polygraph examination as part of the hiring 
process.

THE COMPENSATION
The annual salary range for the Assistant Chief of Police is $117,612-$152,916 (City 
is currently conducting a market study for 2019 salary structure); placement 
within this range is dependent upon experience and qualifications of the selected 
individual. The salary is Nonunion exempt and the position is Civil Service exempt. 
The City also provides a generous benefits package, including:

- Medical, Vision, Prescription, and Dental
- Personal Time Off (PTO)
- Washington State LEOFF retirement system
- Deferred Compensation (457 Plan)
- Paid Holidays
- Life Insurance/AD&D
- Long-term Disability Insurance
- Optional Coverage
- Employee Assistance Program (EAP)

- Work/Life Balance Opportunities

TO APPLY
If you are interested in this outstanding 
opportunity, please visit our website at 
www.bobmurrayassoc.com to apply 
online.

Filing Deadline: 
December 7, 2018

Following the closing date, resumes will 
be screened according to the qualifications 
outlined above. The most qualified 
candidates will be invited to personal 
interviews with Bob Murray & Associates. 
A select group of candidates will be asked 
to provide references once it is anticipated 
that they may be recommended as finalists. 
References will be contacted only following 
candidate approval. Finalist interviews will 
be held with the City of Vancouver. The 
selected candidate will be required, by 
state law, to undergo a polygraph exami-
nation as part of the hiring process. 
Candidates will be advised of the status 
of the recruitment following selection of 
the Assistant Chief of Police.

If you have any questions, please do not 
hesitate to contact Mr. Joel Bryden at:

(916) 784-9080



THE COMMUNITY
The City of Vancouver, Washington is located 
on the shores of the Columbia River, approx-
imately ten miles north of Portland, Oregon. 
With a population of nearly 185,000, Vancouver 
is the fourth largest city in Washington State. The City 
is one of the nation’s most livable cities, with a growing 
economy, an exemplary education system, and access to high quality health 
care, housing, transportation, parks, and many other amenities.

In Vancouver’s vibrant downtown, and all across the City, you’ll find a burgeoning 
restaurant and brewery scene surrounded by more than 60 distinct neigh-
borhoods that make up the community. Vancouver’s robust outdoor and 
recreational amenities include nearly 7,000 acres of parks, over 20 miles of 
trails, and two community centers.

With a mild year-round climate, the region is the perfect place to take advantage 
of outdoor recreational activities like boating, hiking, and biking. Vancouver also 
provides easy access to the Pacific Coast, only 90 miles to the west, and the 
Cascade Mountains, Mt. Hood, and Mt. St. Helens, each about a two-hour drive away.

Vancouver is known for its excellent K-12 school system, with higher education in 
the region provided by Washington State University, Vancouver and Clark College.

THE ORGANIZATION AND 
DEPARTMENT
An exceptionally vibrant, safe, welcoming, and prosperous city.

The City of Vancouver is managed by a Council/Manager form of government. 
The Council has seven members, including a Mayor, elected by the City at large. 
The Mayor and Councilmembers serve four-year terms and set policy that is 
implemented by the City Manager.

There are nine departments within the City organization: City Manager’s Office, 
City Attorney, Community & Economic Development, Financial & Management 
Services, Fire, Human Resources, Parks & Recreation, Police, and Public Works. 
The City currently has 1,106 FTEs with approximately 800 seasonal, temporary 
employees and a 2017-2018 Adopted Budget of $1.1 billion. Department 
directors, whose areas provide direct 
service delivery to the public, report 
to the City Manager, while 
the Human Resources and 
Information Technology 
directions, as well as 
the Risk Manager and 
Emergency Manager, 
report to the Deputy 
City Manager.

The City routinely conducts assessments 
of various lines of business, seeking effi-
ciency, effectiveness, and improved out-
comes. In addition, the City is invested 
in cultivating a lean culture and have 
started the process of building capacity 
through ongoing Lean/Six Sigma training 
for employees across all departments.

The City is also committed to well-
managed and stable financial operations 
that include developing and implement-
ing financial policies and practices that 
position the City for ongoing and long-
term success.

The mission of the Vancouver Police 
Department, in partnership with the 
community, is to preserve life, protect 
property, and enhance livability through 
equitable law enforcement and effective 
use of services. The Department’s motto 
is: “Valor, Professionalism, and Duty.” The 
Vancouver Police Department strives 
to be a leading law enforcement agency 
driven by high performance standards 
entrenched in integrity, ethics, and pro-
fessional behaviors guided by the law 
enforcement code of ethics.

Currently, the Vancouver Police Depart-
ment is a full-service police department 
with several specialty and investigative 
units, and is authorized for 218 sworn 
staff and 60.5 civilian support staff. The 
Department serves approximately 50 
square miles, divided into two Precincts 
which are further divided into two Districts 
per Precinct. Each District is divided 
into Beats, which individual Police Officers 
are responsible for handling calls for 
service within. 

THE POSITION
Under general direction from and report-
ing directly to the Chief of Police, the 
Assistant Chief of Police provides admin-
istrative direction and leadership of the 

Administrative Services or Field 
Operations Bureaus of the 
Vancouver Police Department; 
assist the Police Chief in 
the formulation of policies, 
regulations, and adminis-
trative procedures; assume 
the duties of the Police Chief 
as assigned; and review, 
supervise, and evaluate the 
performance and activities of 
assigned personnel.

Essential job functions may include, but 
are not limited to, the following:

• Model exemplary leadership at all times and perform all duties in accordance 
with the City of Vancouver’s Operating Principles and the Department’s 
mission, vision, values, and policies.

• Participate in the formulation, development, and implementation of depart-
mental policies, regulations, and administrative procedures; assist in strategic 
planning to accomplish the assigned mission of the Police Department.

• Oversee the preparation and management of the Department budget; allocate 
resources and control expenditures; prepare budget status reports as needed.

• Direct bureau activities in accordance with the goals, objectives, and 
policies of the Police Chief; evaluate problems and recommend 
operational improvements.

• Participate in the selection, reassignment, and termination of 
personnel; maintain standards of discipline within assigned 
bureaus.

• Attend a variety of meetings with public officials and civic 
organizations to explain police functions, exchange information, 
and enlist public cooperation in police programs.

• Conduct meetings with assigned staff to direct and discuss 
policies and problems, institute and evaluate new and existing 
programs, and maintain current knowledge of major and sensitive 
cases and incidents.

• Communicate with other law enforcement officials to develop methods 
and procedures of communications and cooperation, coordinate inves-
tigations, and discuss matters of mutual concern.

THE IDEAL CANDIDATE
The City of Vancouver is seeking an experienced law enforcement 
professional with demonstrated leadership capabilities to serve 
as its new Assistant Chief of Police. The ideal candidate will be 
a service-minded individual with excellent communication 

and interpersonal skills, and the ability to 
listen. This individual will have a strong 
community policing and problem-solving 
background, experience in strategic and 
succession planning, and a track record 
of working well with outside agencies 
and unions. A candidate who can multi-
task effectively with demonstrated ability 
to accomplish tasks in a timely manner 
will be ideal.

Essential to success in this assignment 
will be an Assistant Chief of Police who 
understands and values the needs of 
the community and is able to connect 
with people from all walks of life. The 
ideal candidate will exercise initiative 
and sound independent judgment within 
general policy guidelines and be capable 
of establishing and maintaining effective 
working relationships which garner respect 
and promote leadership and teamwork 
with department members, other City 
employees, and members of the 

community.

The selected candidate will 
be someone who is 

honest and compassion-
ate and values em-
ployees, regardless of 
rank. Further, the City 
values employees 

who foster diversity of 
thought, equity, and in-

clusion. The ability to men-
tor, develop, and empower both 

sworn and civilian staff and encourage 
professional growth and development is 
sought. The ideal candidate will operate 
in an open and collaborative manner 
and serve as an example to staff.

The successful candidate will have knowl-
edge of current, contemporary policing 
issues, management principles, practices, 
techniques, and equipment for varied law 
enforcement activities; technical principles 
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Vancouver, Washington  
is located on the shores  
of the Columbia River, 

approximately ten miles 
north of Portland,  

Oregon.
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